WINTER MAINTENANCE
TRAINING

OPPORTUNITIES AND RESOURCES



THIS TRAINING SESSION IS INTERACTIVE
PLEASE DOWNLOAD THE TURNINGPOINT APP
ON YOUR MOBILE DEVICE IF YOU HAVE NOT
ALREADY.

SESSION ID: k1234

TURNINGPOINT POLLING SOFTWARE APPS

10S APP
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ANDROID APP

Install the TurningPoint Polling Software by using either
the QR code to the right or by going to the Play Store or
i0S App Store. The TurningPoint app looks like this:

&=

Please see the instructions on the back after
You can delete the app following the

installation.
presentation. Thank you

TURNINGPOINT POLLING SOFTWARE LOG IN

Open the TurningPoint Software App

Click “"Guest”

Type in the session ID — [ID Session provided by instructor]
Click "Join Session”

Bl e cld i

Click “Submit” [ You do not need to enter a name unless you

want to]

Polling will begin when a polling slide is present during the
presentation.



BEST COLLEGE FOOTBALL TEAM
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TRAINING

e WHEN

c WHY

e WHO

« BENEFITS

* RESOURCES
 MDOT’S APPROACH



How OFTEN SHOULD MAINTENANCE
EMPLOYEES RECEIVE TRAINING?

YEALRY



TRAINING — WHEN?

 EMPLOYMENT

e POLICY/PROCEDURE
 EQUIPMENT

s OSHA/MIOSHA

e MUST BE REPETITIVE


Presenter
Presentation Notes
When new employees start, as soon as possible
Any changes to policy that will effect an employee's job performance
Any new equipment purchased that an employee is required to use. 
Training must occur more then once; it can never be a one-and-done.  
Training always need to be consistent from one section to the next regarding bet practices especially with equipment
Training must be repetitive; one never is successful on the first attempt.  For example
Joke about the purchase of Horse.




Presenter
Presentation Notes
Properly training your employees reduced workplace accidents, property damage and liability
Employee Retention – Studies show that employees are 50% more likely to remain in their current job if they receive proper and sufficient training to perform their duties. Additionally Employees that know that their employer is willing to make the time and effort to ensure their success will be more loyal and willing to perform at a higher level.
Training is an avenue for employees to express their opinion.  If they feel included and their ideas are being acknowledge they again will perform at a higher level.
There are right and wrong ways to operate equipment, training to operate the correct way can save the money, time, resources, and re-training







WHAT PERCENTAGE OF EMPLOYEES DO NOT

FEEL THEY HAVE THE NEEDED SKILLS TO DO
THEIR JOB?

A.35%
- B.25%
C.10%
D.53%

35% 25% 10% 53%



TRAINING - WHO?

Everygone



Presenter
Presentation Notes
Everyone needs to be trained, from the new employee to the 30-year employee.
The old adage is you can't teach an old dog new tricks, true but you can train them to be more effect and exerting less effort in the trick they do know. 
The issue with training experienced employees is not they aren’t open to new ideas it is the fact they had no input into the change, or the best way to incorporate the change  additionally they don’t see the value in it.  


WHAT % OF EMPLOYEES BASE THEIR
DECISION TO REMAIN W/ A COMPANY BASED
ON THEIR TRAINING OPPORTUNITIES?

Rank Responses
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TRAINING — BENEFITS

s ECONOMY IN OPERATIONS

e INCREASED PRODUCTIVITY

« UNIFORMED PROCEDURES

s DECREASED SUPERVISION

e HHGHER MORALE

* REDUCED COST ON EMPLOYEE TURN OVER


Presenter
Presentation Notes
Trained personnel will be able to make better and economical use of materials and equipment’s. Wastage will be low
A well-trained employee usually shows greater productivity and higher quality of work-output than an untrained employee. Training increases the skills of the employees in the performance of a particular job. An increase in the skills usually helps to increase both quantity and quality of output. 
With the help of training, the best available methods of work can be standardized and made available to all employees. Standardization will make high levels of performance rule rather than the exception. 
If the employees are given proper training, the responsibility of supervision is lessened. Training does not eliminate the need for supervision, but it reduces the need for detailed and constant supervision. 
The morale of employees is increase if they are given proper training. A good training program will mold employees’ attitude to achieve support for organizational activities and to obtain greater cooperation and loyalty. With the help of training, dissatisfaction, complaints, absenteeism and turnover can be reduced among the employees.
















AVG. YEARLY COST TO COMPANIES FOR
EVERY 1000 EMPLOYEES IMPROPERLY
TRAINED:

~: A.$13.5 MILLION
B. $6.2 MILLION
C. $780,000
D. $1.8 MILLION


Presenter
Presentation Notes
Are based on lost productivity, employee turn over, mistakes/broken equipment due to not training employees.


TRAINING - TYPES

e CLASSROOM
 E-LEARNING
e TEAM

s HANDS-ON



Presenter
Presentation Notes
Classroom, traditional module.  
E-learning go at your own pace or when time permits
Team.  Working together to solve problems
Hand-ons doing helps to learn
Not everyone learns the same way.  Some are visual others learn by listening, others by using their hands.  Need to incorporate all methods in one way or another to ensure you get all training bases covered.


EMPLOYEES LEARN BETTER BY THIS TYPE OF
TRAINING:

E-LEARNING

HANDS-ON

CLASSROOM

TEAM
E-LEARNING/HANDS-ON
CLASSROOM/HANDS-ON
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TRAINING — MDOT’s APPROACH

 WINTER OPERATIONS TRAINING
1 WEEK

* AX PER YEAR (FALL)

e 4 SEPARATE LOCATIONS


Presenter
Presentation Notes
Winter Operations Training
New Employees must attend within the 1st year of employment
School trains the basics of the truck operation/functions NOT plowing snow get comfortable with the truck, controls
1 weeklong
Utilize Supervisors, experienced Transportation Maintenance Workers. Heavy Equipment Mechanics to conduct raining
All trainers attend a Train-the –trainer class to ensure consistency statewide in training
Locations across state to minimize the impact on travel and resources 
Changing practices




MDOT WINTER OPERATION TRAINING
CLASSROOM

+* DICKEY~- JOHN CONTROL <+ AIRBRAKES/HYDRAULICS
POINT SYSTEMS

¢+ 1ST ECHELON MAINTENANCE *“PRE/POST TRIP
INSPECTIONS

2 SALTING +*BLADES/HOPPERS
TECHNIQUES/ ENVIRONMENT

+* FATIGUE DRIVING <+ AVL/MDSS

+*WINTER MAINTENANCE +*HAZARDOUS
TRUCK OPERATIONS COMMUNICATION (RIGHT-TO-

KNOW)


Presenter
Presentation Notes
TurningPoint Clickers great tool to assess EE understanding of topics being discussed.  Interactive exams
School is divided between both classroom and field training


MDOT WINTER OPERATION TRAINING
FIELD

+*DVIR/PRE-POST TRIP
INSPECTIONS

+* DICKEY-JOHN CONTROL
SYSTEMS

+* 1ST ECHELON MAINTENANCE

+* FRONT-LOADER PRE-POST
TRIP INSPECTION

+* DRIVING CONED
MANEUVERS

+* DRIVING OVER-THE-ROAD
DESIGNATED ROUTES

> AVL-MDSS
+* FRONT-LOADER DRIVING



MDOT WINTER OPERATION TRAINING

e TESTING:
+*PRE-POST TRIP TEST (HANDS-ON)
+*BRAKE TEST (HANDS-ON)
+*LOADER EXAM (CLASSROOM)
+*FINAL EXAM (CLASSROOM)
+*DRIVING EVALUATION (OVER-THE-ROAD)
*DRIVING EVALUATION (CONED MANEUVERS)
+*FRONT-LOADER OPERATING EVALUATION

 EVALUATIONS
*» DAILY EVALS ON STUDENTS BY TRUCK TRAINERS
s+ STUDENT EVALS ON TRUCK TRAINERS END OF WEEK



»

TRAIN TRAIN TRAIN AND MORE TRAINING

e Summer Schools

e Simulator Training
 TowPlow Training

e Chainsaw Training

e Traffic & Safety

* Equipment Training
e Foundation Training
e Guardrail Training


Presenter
Presentation Notes
MDOT is redefining its training and opportunities by adding weeklong summer schools, MDOT employees will be attending weeklong training every three years.  
Chainsaw
Traffic Safety MUTCCD
Operator Cards – MIOSHA every 3 years.
Formally known as PEER Academy's are now foundation training.  Providing opportunities for Lead Workers Supervisor and Coordinators a chance to connect and receive training on new equipment, practices.




Presenter
Presentation Notes
Great way for employees to connect while competing and practice various their driving skills.





PER FMCSA THE #1 CAUSE OF LARGE
TRUCK ACCIDENTS ARE THE RESULT OF:

== A, BAD TIRES
B. BAD BRAKES
C. IMPROPER TRAINING
D. FATIGUE
E. DRUGS/ALCOHOL

0% 0% 0% 0%



TRAINING RESOURCES

e Clear Roads
e American Public Works Association (APWA)

e American Association of State Highway and Transportation Officials
(AASHTO)

 Pacific Snow Fighters Association (PNSFA)
e YouTube AASHID

 MI Center for Truck Safety
cLeArY YOS

* MDOT

DOT

Micigaﬂ Department of Transportation 2 YouTube


Presenter
Presentation Notes
Clear Road - Videos/Documents on plowing techniques for various types of highway interchanges
APWA - E-learning Classrooms, Workshops, Winter Maintenance Operator Certificate
AASHTO – E-learning
PNSFA - Videos/Documents on plowing techniques for various types of city/highway plowing
YouTube – Many states offer their training videos and resources on YouTube
MI Center Truck Safety Simulator Training
MDOT – can provide training information and provide training to contracted counties on various winter operations,  Contact your MDOT area Maintenance Coordinator to learn more.
Most Plow Schools allow visitors to observe


WHAT’S
WRONG
WITH THIS
PICTURE?




- Points




Sources

Sources

https://optimum-direct.com/blogs/2017/12/27/infographic-stats-and-facts-on-employee-training

http://www.yourarticlelibrary.com/employee-management/7-benefits-of-training-employees-for-an-organization/27914

https://www.isaacsandisaacs.com/truck-accident-lawyer/big-rig-crash-statistics

https://www.apwa.net/MYAPWA/Events/Certificate Programs/Winter Maintenance Operator Certificate/MyApwa/Apw

a Public/Education and Events/Winter Maintenance Operator Certificate.aspx?hkey=ef9e9a46-57d8-4fc7-84a5-

539472946daf

https://clearroads.org/

http://pnsassociation.org/

https://truckingsafety.org/About.aspx



https://optimum-direct.com/blogs/2017/12/27/infographic-stats-and-facts-on-employee-training
https://optimum-direct.com/blogs/2017/12/27/infographic-stats-and-facts-on-employee-training
http://www.yourarticlelibrary.com/employee-management/7-benefits-of-training-employees-for-an-organization/27914
https://www.isaacsandisaacs.com/truck-accident-lawyer/big-rig-crash-statistics
https://www.apwa.net/MYAPWA/Events/Certificate_Programs/Winter_Maintenance_Operator_Certificate/MyApwa/Apwa_Public/Education_and_Events/Winter_Maintenance_Operator_Certificate.aspx?hkey=ef9e9a46-57d8-4fc7-84a5-539472946daf
https://clearroads.org/
http://pnsassociation.org/
https://truckingsafety.org/About.aspx
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